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ARTICLE |
PREAMBLE

WHEREAS, the Board of Education of the Newton Community Schoal District and the Newlion
Community Education Assaciation have negotiated in good faith pursuant o the Public Employment
Reiations Act of 1574, and,

WHEREAS, the parties have reached certain understandings, which they desire to confirm in
wiitng, it is agreed as foliows:

ARTICLE Il
RECOGNITION

Seclion 1_Scope of Agreemant

The Newlon Community Education Association Is recognized as the sole and exclusive bargaining
representative with the Public Employer for he purpose of coliactive bargaining with respect to the
provisions of Section &, Chapter 20, Code of lowna

Seclion 2 Scope of Unlt

The bargaming unil shall consist of those employed, hereinafier named, employees of the Pubic
Employer as sel forth in Public Employmant Relalions Board Order of Certification, Casa Na. 210, lssved
on the Bth day of October, 1875, Employees mcluded are classroom teachers (PK-12) including: subject
matter teachess, music instructors (band, vecal, sirings), art, physical education, special educafion, gifted
and talanied, nurses, guidance counsélors, ibrarians, departmant heads, assstant activities coond|natoss,
technology teachers, instrucBonal coaches and federal program leachers.

Employees excluded are administrators including: prncipals and assistani principals, coordinators,
directors, ciassified parsonned and paraprofessionalts. and all others excluded by Section 4, Chapler 20,
Code of lowa
Section 3. Definitions
It is the intent of the parties to follow the definitions as set forth in Section 3, Chapter 20, Code of lowa
Board of Directors: Board of Directors of the Newion Commumity School District
Public Employer: Nawbon Community School District
Public Emploves: All professionally certificated employees represented by this Association in
Hﬁwwﬂumrummwmmmmﬁmr
tons Board

Agsociaton MNewton Community Education Associaton an affiiate of the Iowa State
Educational Assoclation and the Mationad Education Association.



ARTICLE 1N,

EMPLOYER AND ASSOCIATION
RIGHTS AND RESPONSIBILITIES

Section 1._Manggement Rights

In addition %o all powers, responsibilies, righis and prerogatives of the Board established by
consttutional provision, stetwe, ordimance, charter or special act, which belong solely, exclunivly and
withou! liméation o the Board, all of the powers, responsibiliies, rights and prerogatives the Board had
prior to this Agreament are retained by and resarved o It and shall remain within its exclusive control

uniess expressly limited by & specific provision of this agreament,

of s employess (o bacome mambers of the Association. The

right
Association will not inlerfere with the nghts of the employees o refran from Assoclation membership.
There shadl be no wniswiul dscrimination by the Board or the Assocation because of membership or non-
membarship in the Association

ARTICLE IV.
SENIORITY

Secton 1, Ssniorty

Senigrity s defined as the length of continuous sarvice in the Newlon Commumity School Distract.
Seniority will be computed in one-half {1/2) year or full-yedar segments. For purposes of this Article only, a
l2ss than 37 contract would not constitute 172 year, 37 to and includng 57 contract would constifute
one-hall year, and &7 would be cansidered a full year

If an employes is hired afier the first working day of the contract year, seniority will be computed

o the nuember of days worked comgared o the contract length of 195 days Less than 49 days
would not conatitule 172 year, 48 to 145 days would conalitute one-half (1/2) year, and mona than 146
days would constitude 8 full year, The effectve date of ihe above paragraph will be Abgust 15, 1984, and
will affect only employees hired after this date

Section 2. Leave of Absance

Teachers will be aliowad o retain accrued senionity fhwough leaves of absence or siaff reduction for me
equal 1o length of employment, bul not lo exceed two (2) vears. Teschers on political leave shall be
allowad o retain acoreed senigrity through the term served as an official  Time on kedve of absence or on
staff reduction ghail not count towand sanbonity.

Seguon 3. Seniariy List

On or before September 30 of each school year, the Associafion will be provided a list showing the
senmrity by curriculer argas of each employes and, therofore, will be promptly nolified of any changas in
said kst If protes! is nof received on or balore October 31 of the sama year, the Hel shall be deemad

comest,

ARTICLE V.
PERSONNEL FILE

An employes's compiste personnel (e of amployment, kepl by this District in tha office of Human
Resources, shall be made avaifable to the empioyes.

Any compleints direcisd loward an employes wiich e placed in tha personns file will be promplly called
lulhnmphru'imlhnﬁnnhmmg An employes shall have the right to respond fo complaints included
in the personnal file.



ARTICLE V1.
LUNCH PERIOD

Employees will receive a daly minimum of thirty (30) continuous minutes duty-free lunch,

In e event &n emergency requires supervision (for example: fire, casualty, mjury 1o 8 student, sudden
liness ar ingury {0 tha supenisor on duly, of situahons invohang the safaty of students) during the duty-
fress lunch panod, leschers who are avallabls in the bullding may be cailled upen for suparvigion

ARTICLE Vil
HOLIDAY'S

The District recognizes the following paid holidays as being included in the contract of all cerificated

employaes with the school year as the basis for salary compatation.
A Labar Day

Thanksgiving Day

Friday following Thanksgiving Day

Christmas Day

Mew Yaar's Eva Day

New Yaar's Day

Presidents’ Day

Good Friday

Mamarial Day

if any of the above halidays falls on 2 Sunday. R shall be ohserved on Monday. IFany of the sbave
holdays falls on & Saturday, if ahall be observed on Friday

if there has been a snow day before the week prior to Presidents’ Day, schood will be bald on President's
Day with staff receiving compensation as a paid holiday during the summar

ARTICLE Vil
LEAVES OF ARSENCE

—IHMAmMoom

Section 1. Leaves of Absence

An employes may be granted o leave of absence withoul pay for reasons acceptable o the
Superintendant and Board of Directors, for 2 period of nol less than one (1) semegler or more than one
(1) y=ar and may not ba renswed more than one (1) ime.

A lzave of absence fo begin prior to the firsi semester of a school year must ba submitad to the
superintendent’s office no later than two months prior to the beginning of the first semester. A leave of
absance for the second semester of 8 achos! year must be submithed o the superinienden s offica na
later than twe monits prios 1o the beginning of the second semesier, For emergency sfuations said
timeline may be reduced by mutual agreement.

An employes on leave for one (1) year must notify in writing the Supenntendent of hisher plan to retum
the faliowing year by January 10th or hisfher position will be dectared vacant.

Sachion 2. Malarnily Leave
An empioyes gn matemily leave of absence shall be eligible for sick leave banefits as provided herein
and in section 279 40 Code of lowa.

Section 3. Mildary Leave
A reguest for military eave will be administersd in accordancs wilh Section 204, Coda of |own



segtion 4, Sk Leave
Employees, after effectve dala of oontrac] oF having reportad for duty, will be granted leave of absance
for parsonal iliness of injury with full pay in the amount of fifteen (15) days per year,

Thie above amount shall apply o consecitive years of employment in the school district and unused
porions shall be cuemulative to a total of one hundred eighty (180) days Thﬂﬁunrdd'ﬂwmmn in

lnhmdmnm ufﬁ!lhlhlr miaiher, san, daughlern, wile, husband, beothar, ambter, grandlalher,
grandmother, grandchitd, and comparable in-iws, and domestic partner (indhadually and residing with
the employes) of an employes of this Disirict, the employes shall be granted permission (o be absani
from duty by the Superintendent or designes for as many days, nol 1o excead five (5) days per year, as
miry be necessary in his/her opinion, for attendance af the funeral and for any other purposes directly and
immediately arising out of 5aid death. In the event of twio non-concurrent deaths within the immediate
family as defined above, the Suparintendent may grant additional leave days.

Two [2) days of abzence annually shall be afiowed {0 attend hmmlsﬂwﬁmh:hﬁwdnu frends
Such leave shall be granted with full pay, and shall not be charged against sick leave, nor shall such days
be cumidative. For local fum—mmumwmmmmmm canstitute only the tmea
recessany o attend the funeral services.

If applicatie, employees will frs! uhiine the provisions stipulated in the inltal paragraph of Section 6. if
mecessary, the ampiopes will then vse the provisions described in the second paragraph.  Shoold an
employee need addional Bereavement Leave, then they will use Personal Leave as per Section 8

Secton 5._Family [Eness | eave

Up to five {5} days of lkeave may be used per school pear o tend (o the liness or injury of the father,
mother, son, daughter, wife, hudband, brother, sister, grandiather, grandmother, grandchiid, and
comparabie in-laws, and domestic parner (individually and residing with the emploves) of an employes of
this District Tha employer may ask for written verification from a docior for absances of more than two
(2) consacutive days. This leave (s non-cumnddative Such leave shall be granted with full pay

section 7. Personal Leave

Thiee (1) perscnal leave days shall be granled asch school year, Employsss will be allowed o canry owar
unused days o goorus up 1o five (5) personal gays in ong year. Parent conference days or the first iwo
{2} of last hwo (2] days the students a2 in aliendance, shall ot be recognized as a personaldesve day.
Nao more than ona (1) employes al WEST Academy, two (2) employees in one {1) elementary bulding,
four (4) at the senior high school and four (4) at the middle school shaldl be on persona! lave the same
day. Those who firsi give notice will be granied said leave. Employvess planning (o use a personal leave
day shall apply to their princisal i least two (2) days in advance, gxoept in cases of emergency

Personal laave days which oocur on days immediataly precading or following student vacation days ar
contract holidays are subjed o the employer's good faith effonts 10 secure substitutes

Sechon §,Associalion Leave

Up 15 a total of twehve {12) days shall be availabla for representatives of the Association 1o atiensd
conferances, conventions, of olhar acthvitias of thia state and natonal aflialed ceganizations &t the
discretion of the Asscciation. No more than three (3) days shad be used by any one represantative,
unless approved by the Superintendent or designee.  An additional threa (1) days per year may be used
by the Associstion president for local business. The Associnbon shall pay the cost of any necessary
substitiles. The Association will provide written notice of such lisave o the Supefintendant al keast fiva
{5) days prior to date employee(s) intend to be absent Asscciation leave shall not be taken on parent
conference days. No more than two (2] employess in one (1) building (four [4] at the senior high school



and thres [3] at the middie school) shall be on pereonal andior Assocation leave the same day unless
approved by the Suparintandan| or designes.

Section §._Jury Duty
Emplayees wil be excused for jury duty by the Superintendent with pay far ime excused, reduced by the
amount the employes receives for jury duty

section 10_Absgnce Without Pay

Requests for absence without pay may be granted with concurmence by the building principal and the
Superintendant, provided a suitable replacement can be found. Witten requests for such absance shall
b presantsd 1o the principal or Superintendent two (2) waeks priar 1o date of requesied dbsence, unless
said tme limit &5 reduced by mutual agreement.

Section 11,_Medical Stalemen
When retumning from a medical leave of absence or 2 matemity leave, the empioyee may be asked o
presant medical evidence of capabiity to retum to work.

Section 12, FMLA
Empioyess shall be entitied to family and medical leave to the same extent and subject to the same terms
and conditions as set forth in the Famdy and Medical Leave Act of 1863, including any subsequent
amendmeants thereto, and the regulations msued implementing the Act. Mo provision of the A s
diminished by the inclusion of this provision i this contract, nor are the pra-existing femily or medical
lsave provissans of this contract diminishad by the inciusion of this provision in this contract.

Should an employes utilize FMLA for their own health condition, the District will utilize paid leave in the
following order: Sick Leave, Personal Leave, and Family |liness Leave Should an employes ufilize
FMLA for the serious health condition of a family member (father, mother, son, daughter, wile, busband
and domestic pariner (individually and residing with the empioyee), the District will utilize paid leave in the
following order: Family liness Loave, Personal Loave. and Sk Leave The Distrct will nol mave 1o
another category of leave untl axhausting the prévious ong,

A doctor's statement or medical verification will be reguired for FMLA extending beyond six (6) weeks
FMLA leave has a maximum kmit of taelve (12) waeks

ARTICLE IX.
BASE WAGE

Section 1. Base Wage
The package increass for 2022.2023 shall be in accordance with the Salary Agreament in (e Appendix

The Newton Commimity School District and the Newton Community Education Association agree (o re-
open ihe Boonomic poce sach yaar of this agreemant

ARTICLE X.
HEALTH

seckion 1. Physical Bamination

Employeas of tha Distrct shall fia with the Public Employer af the baginning of sanics a writien madical
report of 8 physical examination by the licensed physican who has performed said examination. Report
Iz to be complated on examination form prepared by the Public Employer. The Employoe bears the cost
of this axam



ARTICLE XI,
GRIEVANCE PROCEDURE

Sastion 1. Definition
Any elaim by the amploves{s) or Association that thers has bean a viofation, misinterpretation, or
misapplication of any provision of this agreement may ba processed as a grievance as hareinafler

i

in the event thaf an employee(s] or the Assgcigtion believes there s a basis for g gnevance, the
aggrieved ahall Erat discuss the allaged gravance wilh the appropriate suparviscs athar ndividually
or pecompanied by an Association repressntative

I as & resull of tha informal discussion with the supervisor a grievance still axists, the foliowing formal
grievance procedure may be invoked through the Association, The aagrieved employes(s) or the
Association ghal sign and submst the formal grisvance, which shall sei forth the specilic provisions of
this agreamant which wais allegedly violalsd, misinierpreted, or mmapplied.  This formal grevance
shall be flad within filteen (15) school days after ha cocufence. Thia gievant shall submit 1o the
supervisor a copy of the grievance. 'Within seven {7) school days of receipt of the grisvance, the
supervisor shall schadule o meeting (o attempl 1o resolve the grievance. The grisvant and the
Assotiabon are lo be ghen al least thirty-six (38) hours advance notice of such mesting. The
grievant and the Association may attend all Step 1 mesbngs. Slep 1 mestings nol precedead by &t
laaat thirty-slx (35) howrs sdvance nolics W the gievant and the Adscciabion shall be considansd &
nuflity. The supsrvisor shall indicate the disposion of the grievancs In writing within five [5) school

days after such meeting, and shall furnish a copy thereof fo the grievant and The Association

If the griavant is not safisfied with the disposition of the grevance, or if no disposiion has been mads
within frve (5) school days of such maeeting (or twelve {17) school days from the date of formal filing.
whichever shall be later), the grievance may be submitted io ihe Suparntendant. Within seven (T)
school days the Superimiendent or designea shall schedule a meeting. The grievant and the
Associstion are o be given at least thirty-six {35) hours advance notice of such meeting. The
grievant and the Association may attend all Step 2 meatings. Step 2 mestings not praceded by thirty-
six [36) hours advance nolice lo the grievant and fhe Association shall be considered a nuliy, Within
five (5) school days after such meeting, Hsumﬂmdunwdmﬂﬂmmlhm
of the gravance n writing and shall furnish a copy thereod 1o the grevant and the Association. The
despositan shall mclude the reasons upan which the decision was based.

Section 3, Tima Limts
Tha time lmds in this aricle shall be sinclly obsernved, but may be extended by agreements of the paries.

Infarmal grisvances may only bo presented on amployee non-teaching and non-supervsary tima, Fommal
grisvances will be presented culside school hours, escapt as otherwise provided in thés agresment.

sechon 4. Year-ond Grigvance
When a grievance is submitied on or after May 20, fime limits shall consist of all weskdays (Monday
through Friday) so that the matter may be resolved before the close of the schoal year or as soon as

possitle

If the grievance is filed prior &0 the end of the contract tarm, i shall be processed under the terms of this
contract even though the contract expires prior o the tma the grievancs |s settied or arbitrated



ARTICLE XiL
SEPARABILITY

Section L
if any articla, section, or clauss of this contract is declarad llogal by 8 court of compatent jurisdiction or by logislative act,
then that articie, section, or dause shall be deleted from this contract 1o the extent that it viclates the law. Tha remaining

erficles, seclions, and clauses ahal remain in full force and effect,
ARTICLE X1l

COMPLIANCE CLAUSE AND DURATION
Secfion 1. Complete Agreement

The parties acknowledge that during the negatiations which resuliad in the Agreement, each had the unlimited right and
mhmdmﬂ;mmﬂnmnmuuﬁmammanmﬂwmmmmnf

cofieciive bargaining, and that the undersiandings snd agresments arrived at by the parties after the exercise of thal right
end oppartunity are sai forth in this Agreement. mhmm-ﬂmmhnamm
mnch voluntarily and uncgunifadly wahsas the right which might otharvse axist tndor lew (o negatiale over eny matier
duting tho term of tis Agreemant, and each agroes thal the other shall nol be cbligated 1o bargain collectively with
respach 1o any subpect of matter neferred o, o coversed, in this Agreament, oven though such subject or matter may not
have baon within Fa knowledge or conlemplation of sither or both of ife parties al the Sme that thay negolialed or signed
this Agreamant, sicopl whess the partins mutually sgree 1o do so.

Sesction 2. Dumatien

This sgresmant shall becoms affectve as of July 1, 2022, and for language |ssuss shall continue thereafier i full lorce
and effect untl June 30, 2025, and shall sutomatically continue in effect from year 1o year thersafier unkess ether parly
gives the otfser party written notice of its desire (o lerminale this agreemant on or balore September 15, of any ghen year.

IN WITNESS WHEREQF, tha parfies have caused this Agreement 1o be executed by their duly suthorized representalives
the 1st day of July, 2022,




Tentative Agreement

Between the Newton Community School District Board of Directors and
The Newton Community Education Association

The parties” negotiations teams have tentatively agreed the following contract
modifications for the 2023-2024 school year and will recommend these modifications to the

School Board and the Association membership for mtification:
ARTICLE IX. BASE WAGE
Section 1. Base Wage

The package increase for 2023-2024 shall be in accordance with the Salary Agreement in the

Appendix (and attached 1o this Tentative Agreement).

Tentative Agreement by: ;‘5-3—;;
Date
. £.4.2023
Board Chief Negolistor Date
Rutified by the Assocation: ( en hakehami 5 -3
Association President Date
\
Ratified by the School Board: Sara
Board President Date
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LETTER OF INTENT TO THE NCEA

The Newton Community School District (hereinafter referred to as the DISTRICT) is
informing the Newton Community Education Association (hereinafter referred to as the

ASSOCIATION) the intent to implemant the following Sick Leave benefit for cenified
siaff starting July 1, 2023:

"Employees who have more than one hundred eighly {180) days of sick leave
accumulation will be compensated for each day in excess of the maximum up fo

fifteen (15) days. The rale of compensation will be one-hall the current rate the
Districl provides for substitufe teachers. The Distric! will provide this paymen! on

the June paycheck."

Dated this 12th day of June, 2023

L]

Tom Messinger, Superintendent



