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Il is the poficy of the Newton Community School Dhatnct nol io (legally dsonmnale on the basts of race, color. rational ongin,
gender, daablily, relglon, oeed, sge (Emaloyment only), mariisl steius, seousl onantation, gender idenily and
sOCoRCONOMIc status (studontsiprogram only) in #s education programs and its employment praciices. There is a grievance
procedure for processing complaints of disoiminaiion. I you have questions o a grievance related io thes policy phease
contadt the District's Equity Directar, E.J.H. Beard Administrafion Cenler, 1302 First Avenue West, Nawion, 1A 50208, 641~
THE-SH05



Mutual Pledge of the Parties

The Union and the Newton Schools Administrative Staff have agreed to promote
harmonious relations and efficient cperations, and to carry out the collective bargaining
Agreement in a spirit of harmony and goodwill.



ARTICLE |
RECOGHNITION AND UNION & RITY

11 Bamaning Unit

Thig Agreemant is made and enterad into between the Board of Educaion of the Mewton Community School Distnct
(nerednafter refarred to as the Districtj and the United Electrical, Radio and Machine Workers of America (UE), and
it's Local 888 (hessinafier refarmad to as tha Linkan).

Tha School Baard of tha Newton Community School District recogrzes the Union as the exclusive bargaining
representativa for the amployees of the Newton Community School District in the bargaining unit as defined by the
state of lowa Public Employment Relation Board's certification in cass number 5735, dated the 30th day of Ociober,
18687 Al fub-time and regular part-time para-professionsls, transportation workers, cusiodial workers,
documaentation/delivery worker, maimenance workers, and food service workers. The LUnion and the Disfrict have
agreed 1o cooparata to promote harmonous relationships and afficient cparations, and 1 carry out tha collactve

bargaining proceduras [n a spint of harmony and goad will.

The paries will review &l new classifications and if unable 10 reach agreament as 1o their incluskon or exclusion
from the bargaining unil shall submil such cdaasifications 1o the lowa Public Employment Relations Beard for final
esolution

12  Reguesifor Mestings

Tha District and tha Union shal mesat for the purpose of pegatiating a CoBactive Bargaining Agreamenl. Ragquests
from the Urson for negotiation meetings shall be made by the Union's designated representative. Reguesis from
the Distnct shall be made by is designated representative

13  Eacilibes and Eouipment Uisage
The Union shall have the right to hold mestinga on school district property as scheduled with the distnct office andfor
buiidng adminstrative supervisor/superviscrs designos,

Bargaining unit employees shall have the right to distribute [ersture and other union business, which may inciade,
But not limited 1o dsinbubon of union kerature, eleclion and membership matzrials through use of scheal mail

The Unjon shall be provided with bultelin board space in each school, the mastenance office, the copy canter, and
the bus garage. In the high school, the Union will be provided with bulletin board space in the custodial control
room, kitchen office, and teachers’ loungefworkroom. In the Barg complex, the Union shall be provided with bulletin
board space in the teachers' workrooms, cusiodial office and kitchen. A8 other elementary schools shall be provided
with bulletin board space in the teacher workroomylounge snd kilchen, The District sgrees thal during working
hours, withoul ioss of pay, and on the District's premses, Union representatives (building representatives at their
work location) shall be granted a reasonable amound of time for the purposs of pesting Union notices on designated
buftatin boards

14  Conbact Dstribubon

Tha Déstrict will makes the UE Agreemaent accesaible on the Dietrict wobaite (o all UE employoes



ARTICLE Il
GRIEVANCE PROCEDURE

i1  Grevance

A grievance shall ba an employas’s written complant alleging a viokation involving the appication and intarpretation
of provisions of this Agreemant. An agorieved empioyee may file a grievance on behalf of himmerself and others
in similar situations, A grievance shall contaln a statement of the grievance by Indicating the ssue Involved, the
reffef sought, the date the allegad incident or viclation took place, and the seclion or sections of the Agrmemant
involved The grisvance shall be prezentad (o the grisvant's immediate supervisor on forms mulialy sgreed upon
by the District and the Union (and included in the appendix). The grievance shall be signed and dated by the
grievant. Prior to the flling of a formal written grievance, emplayees are encouraged to meet with the Supervisor o
infarmaty resclve any malter that might constitute a grisvance Should that infarmal meating nat rascdve the matier,

then the employee may procesd to Step 1,

Bl Eumposs
The purpose of this procedure is to resolve, at the lowest possible siep grievances which may arise under the

provisions of this contract.

ed  Procedures

Siep

The grievance should inkiafly ba taken wp with the supervisor by the employes, alone o, if the employes wishes,
with hisher Linion Repreaentative. This will ba on an gral basis. The supervisc: shall attempt to address the
grievance as soon s possible. If mvestigation or consultation is required, the supervisor shall be permitted to glve

an answer withm 7 cetendar days. or longer if agresd o by both parties.

Step 2

A writtan grigvance may bo Blad within twenty-one [21) calendar days from the date of the cccurrence by presenting
it o the grievant's mmaedate supervisar, The immediate supervisor will, within seven (7) calendar days of receipt
of a written grievance from the employee o Union representative, schedule a meeting with the Union representative,
Il applicable, and gnevant and aftempt (o resolve the grievance. The supervisor will return a written answer (o the
griavant, Linkon representstive, and supevintendant within seven (7) calendar deys following the Step 1 mesting. i
the District does not angwer Step 1 on a timely basis, the grievant may file the grievance at the noext step.

Siep 3
In the event a grievance has not been satistactor|ly resolved al Step 2, the grievani may file (or authorize a Union

raprésaniative 1o fls), within seven (7] calandar days of the supervisars writhen decision al the frst slep, 8 copy of
ihe grievance with the Superiniendent or Superimondont's desgnes. Within {en (10} calender daye afler such
written grevance B Sled, the Superintenden! or Supenntendent’s designee shall schedule a meeting with the
grevant and Union representative and attermpt 1o rescive the gravance, The Superndendent or Superntendent’s
designes shall fle an answer within seven (7) calendar days of the second Slep grievance meefing and
communicate i in wriling to the employee, Union representative, and the sepanigor,

24  Tumg Lemils
The parties may mutually agree in writing to exdend the fime limits of any step of the grievance procedure  Such

extansion shall not be unreasonably withheld by eifher party.

45  Processing Grevances
Tha grievant and one steward may be in pay status af scheduled meetings with the Distrct fist occur during the
respective individual's regular work hours. The grievant is enfitlied fo be presant &t all steps of the grievance

procedure and o be represented by the Union,



ARTICLE I
SENIORITY PROVISIONS

21  Dafinfion
Senigrity means an employee's length of continucus service with the District since the employee's date of
employment. As long az an employee is employed in the bargaining unit, hisher seniodty continues to accumulala.

Any length of senice in a lemporary position shall be Ingluded in the compuiation of seniorty if the amployment
was configuous to the appoinimant Io a parmanant posibion,

In the event two (2) employaes have the same orginal date of employment, seniority shall be determined by the
lmst four (4) digits of the social sacurity number with the employee having the lower last four (4) digits of the socal
sacurity number being considenad as having the greater aaniority

32 Seniorty List
On or about December 1 of each school year, the Union will be provided with fifteen (15) copies of a list showing

the seniority by job classification of sach employee. If a protest is not received within thirty (30) days of the posting,
the list shall be desmed cormecl.  Additional coples will be provided to the Union as reasonably requesiad,

ARTICLE IV
JOB POSTINGS

41 JobPostings
The Distnct shall post the vacancy for a period of 7 days in each buliding on bulletin boards customaniy used for

official employee anncuncements and on the school district website  Ona copy of sach job posting shall be sant to
tha union president’s district email address. When vecancies sre posted over the summer break, a copy of each
job postng shall ba emailed to officers and stewards designated by the union. The posting shall inciude the job
class, all qualiicalions, including sl licerses and carifications that will be required for the position, wark locallon,
hours of work, and the pay scale, Dwring summer recess postings shall be at the high school, bus garage, central
office and District website,

42 Procedures

The Distrct shall have the dscrelion to il vecancies based on specal requirements and gualifications with axisting
Employees or now lres  If the District adds special mquirements 0 an existing job classification, it shall ba
congidared a new job classibcaton

The Distnct may consder such faclors as quality and continuily of existing functons, end employee qualificatons.
Emploves qualifications shal inciude skils, ab|llias, amployes work record, licensor, and certification. If factors ane
equal amaong applicants, then soniarity shall be the deciding tactor

ARTICLE V
HOURS OF WORK AND WAGES

3.1 Working Schadules
Work schedules are defined as an employoe's assigned hours, days of the week, and days off. Schedules for all
empioyess shall be posted fve (5} days in advance excep! in emargancy circumstancos.

Vinenever possible, the Eistrict will provide twenty-four (24) hours notice prior o requinng work outside the nomal
work schedula. Mothing in this agreamsnt conslitutes a minimum guaranias of work for an employes,

Mothing herein shall pravent the District and employes from mutually agmeing to a flexible schadula cutside the
normally scheduled hours



Empioyees wha reguiarly work thety (30) hours or mone per week shisll be considernsd ull-time employses.

Al bargamnng unt empioyeds shad be pad for & hous worked Mandatory aftendance al mestngs shal be
consadarsd B8 NOu's worked

AT mieven [11] Month empioyees will be alowed Lo take Mer urcad leave Wil approval of hel supervson

Whan atsagning pan bme cusiodant addibonal lemporary work (Substiuling for full bme cuslodias) the Destnc
shall maks a good fakh affort 1o equakrs the work among pan Sime custodians in the bulidng

Bous drivers amployed for len (10) montha per year will be paid over twelve (12) monthly instaliments.

fd COverime

Authorized ovenime will ba that time worked, with approval of the responsible Supenrendent of supervisar of tha
division, over forty (40) hours in any one week and compensated at the rate of one and one-fall (1-1/2) thes houry
rte. Al hours worked on Sunday in excesa of forty (40) hours in 2 week shall be compensated at fwo times the
empisyes's regular hourly rate  Paid holdays shall be included in the caicutation of overtme  Overime shall not

ba pad for non-mandatory mesfings

All custodial work reguired for (1) specal non-school evenis and (2) school avents outside he normis! work schedula
shall ba assigned pursuant to the procedure described below.

(8} Employpass ineach departmant who ane working on the sama shifl, and whio would normaly divice ovartimas,
shall be in groups which will be identified on the Overtime Group List. Opportuniies 1o work ovértima
will ba equilahly among e employees within the group.

(b} Owvertime records ahall bé kept within the depariment offica for each overfima group n the dapafmant,
which will establish any differential in overfime distribution among the empioyeses within the group. Thase
overtima records will be made svailable for inspection by the employees involved and the Union
Ropresantatives.

(€} Whan any employes wilthin an overiime group achieves an excess of twelve (12) or mone charged hours of
ovidime in excess of any other omplayas in the sama group, sudch othar employes may Me & witten nolica
with the deparmant haad, to the affect that ane (1) or mom employaes in tha group are feelve (12) or mom
charged hours of ovartime in excess. Such a nofice must be signed by one (1) employes, and must be
filed o the and of the shit during which overfime assignment, which would result in the further
un was scheduled If, followsng the recedpt of such notice. an employee who is twelve (12) or more
hours in oxceas of the aggrieved amployes who signad he nolice & permilled 16 work Svertimes without
choarly justifiable reasons, the Destrict shad pay %0 the aggrieved employee, who signed the notice, the
parning that the empioyes who was in excess and who was permitted o work eamed during such period
Such payment shall be charged as overSme worked  |f any such nofice is fied, it shafl bacome cancelled
and shall have no effect when no employees in the group have twelve (12) or more hours in excess of the
aggreved empicyee. If mone han ons (1) such nolice s on Gle and an eror in schaduling ovartima oocurs,
the employee with the lowes! overtime credits, who had a notice on fle, will be paid the eamings receved
by e smployaes improperly schedulsd I several empiovess flng such noticos Rave equal overtms
credits, e penaty payment will be dridad aMong them.

1d Mooowamsing Provieon

Payrmant of overtima af a presnium mte shall nol be compounded or paed 0 addition o sy offer prommium rate pod
for workl mcurred cunng B Same work panod.  Thars shall be no duplication o pyrarmedng of any premium pay
provided for undsr he provisions of ths Agresmant for the same hours worked

a4 Calack Pay
The Destrct agreas that employees caled back for duty wil De guaranteed a minemum of teo (2] hours pay at e

reguisr rate or at the overtime rate for hours workad in excess of forty (40) hours n a week. Ths provision shall
ﬂﬁ“ﬂﬂﬂh”h“mﬂlﬂ%uﬂﬂmhmmﬂl
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original two (7) hour period.  Emglopees who are called back 1o work in excess of two (7) hours will be pesd for
Ehsl Une wored  To gually for caliback compensafion, The g worked cannol be contiguous o the begnnng
of and of on empoyes s sohetuled work st

83 B Dovers
Current prachces regardng assgament of non-reguisr routes shail conbmuee

Hours worksd on cut-of gt actvity trips will be calcuisted from fifleen (15) minutes before the tme leaving e
bus garage to Bty (30) mmutes after Bme relurming 10 he bus

When making acivily Inp assgnments. phorlly shall be gven 1o full-time drvers raiher than subsiBute drivers.
Except in response 1o exceptional circumstances, hiese atsignments shall not be made ff ihey interfene with reguiar
rendlen

Al drevisrs milst g0 up on @ form provided by management on a guanedy bass indcsting the typa of non-regular
routs rips for which ey wish i be considered for assigoment. AR drivers shall remove their names whan no
wish 0 bo considered for assignment. The list of assignments may be reviesed by the Union ot any
Drivers and/or the Linon may raise concerms about assignmants with the Supervisor of Trasmsporiation and/cr he

labor managament commitiss
When management makes the non-regular roule assignments, a copy shall be posted in the driver's lounge and be
of lanst one wesk curent. Allowances shall be mads for changes due to unexpacied circumstances

mmmm:m continue. Meal pariods shafl be without job responsiility,

%Ium practices regarding res! peniods shal continue.  Rest perods shall be without job responsdiity, Employess
shall recaive a fifiean (15) minute paid rest pariod for each four (4) hours of work per day

Sgheduling Substitutes
ﬂ'lm-:h-u- Dhatict's responaibilty 1o find and schedule substitute empioyess as needed

Earty feoleass
%!- Distnct, via supervisors, will advise unﬁnglrmmmﬂaﬂmud by an unscheduled sarly
release of lats stan due Lo weather or 2n act of Empioyeas shall not be docked for unscheduled early releases
or late starts whan the day is countad as a completed instructional day

%ﬂnﬂ%mﬂnmmmmnmw i a school vehicla is not
available for use in fravelng to required school busmess, milsage will be paid at the designaled school rate
a1l

Summar or sessonal work opponunited will b posiad  Bargareng unt employess will be offered susmmer oF Offur
seascnal work opportunitas before anyone culsce e Dargaining unit s offered such work.



B Devper Actnity Tnp Pay
Whan drivng an overnight actvily irip bos drivers will receive af least eighl hours pay per day Iof ¥ips requirng an
Cwimight Etay, with howns worked on non-acthity nips #i50 counted oward this eighl hour miremem. I B arrval
tme on Me retum bip home goes beyond madnighl. the activity meemum pay will nol go mto effect for the post-
midraght period The dnver will ais0 receive overtme pay  applicabie (Le Secton 8 3 above) caloutaied usng the
pctivilyfnp pay rofe except the provisons regarding Sunday doubile (e 9o no1 apply.

&nmmammnlmhmumumn
base rate of pay of the substhsed employess b dassdcaton

£14 Sub Acthorzation tor Educatonal Associates
Educationsl sssocates who possess a BA degree and subsfitute suthorzation, will bo pad ot an hourly rale hased

on the Destric! substitute sacher established pey rale

ARTICLEW
HOLIDAYS

il Hokias
metﬁlmwmmﬂﬂm[iﬂmmﬂhh

the following pad holidays: Labor Day, Thanksgwving Day, Day after %
Day, New Year's Eve Day, New Year's Day, Good Friday, Mamaoria! Day, inmrntlr_n lmlpm

1l

If any such holidays fall on Salurday, the previous Friday shall be a holiday. If any such holidays fall on Sunday,
iha following Monday shall be a holiday,

HH‘IHMH‘I? unit amployees shall be granted Christmas day and Good Friday as pald holidays i their
regular dally rate

ARTICLE VI
VACATIONS

Full-time (iharty-frve (35} hows of mone per waek) bargalning unil employeas working on a twalve (12) manth bass
shall be granted paid annual vacabion leave as foliows.

One (1) weak after first full yesr semionity
Two weeks () after two full year semority
Three (1) wesks after fve full yeamn' seniorily
Four [4) woeks after ten full yeary’ seniority

Unusad vacaton shal be pasd ko the empioyes n the pay period immediaiziy 3t the conclusion of the fscal year or
Jue 30

Any empiopes who i e off, separated from empioyrment, rebres, o resigns shall be compensated for the unused
vacaton aotumulated al the tme of separabion.

Every aBiampl will be made b grant empioyees wacation 3l the requesied ime.

I the avent g full-bre 12.month empioyee dies before recenving vacation pay %o the yoar of death the pro-rota
share of vacation pay eamed at the time of death for said year shall be paid D the estaie of the decaaned.



ARTICLE Vill
LEAVES OF ABSENCE

£1  Gxkleaew
Al pmployees shall be granted filteen (15] pad days of sick lsave for each year of empioyment accrusd based
wpon the number of days an empioyes Should work and e employes agreamant

Unused sick leave may Do acoumedated from yeas 1o pear up 1o 4 maximen of one hundred sighty (180) days
Employees may use acorued sick legve for personal iEness (bofh physical and mental). bodily injuries, or pragnancy
o childbirth

Tha District may ieguest medical verification for an absence whan an ampioyes is ulliizing leives ol sbesnts for
personal iness The District will request medical verification for absences after 3 consecutive days of personasl

It an employes & on sick leave when a regulary scheduled holiday falls. the amployes's alck leave booount shall
nol be charged for the holidey penod.

Whan an employee retums 1o work from a layoff, any unused acoumuisted sck leave up 1o & total of the allowable
mwﬂm;m%ttmmmrmmmmﬂnMyEummmﬂm
(18) months of layal!,

In no cawe shall an employes who & qualfied for sick leave be required by the District to meport 1o wark.

B2  Bamavement Leave

In the case of the death of the lather, mother, son, daughler, wife, husband, brother, saster, grandlfather,
grandmather, grandchild, comparable in-lsws and domastic partner (Indlvidually and residing with the employes) of
an amployoee of the District, the employes ahall be granted permission o be absent from duly by the Suparintendent
or designee for as many days, not io excead (5) per year with full pay, as may be necessary in his/her opinion, for
atlendance at he funeral and for any olher purposes directly arising oul of sand death. in the evenl of two non-
concurrent deaths within the immediale family as defined above, the Supenntendent may grant addibonal leave

days

Twa (2) days of absance annually shall be aflowed o aftend funerals or vistations of other relaives or close friends.
Such leaves shall be granted with full pay and shall nol be charged against sck leave nor shall such days be
cumidative.

8.3  Eamiy liness Lewys
Ug 1o fiva (5] days of eave may be usad o tend to the ilness of the father, mother, gon, daughter, wile. husband,

twother, sister, grandtather, grandmother, grandchid, comparable in-aws and domesic parner {indivdually and
mmhm}dmmumm The District may ask lor weitlen verfication from a gochor

hﬁmummmmmm Thes leave i3 non-cumulatve  Such leave shall b granted
with hull pay

84 Panonal Lesve
For gl employsss, thees (3] days per year ahall Do aliowed for mponant personal Dusiness which cawnol be

conducted outsida of tha warking day.  Personal leave days can accumulate up o Bve (5] days per year



8%  Prolessionsl Leave

Upon recommandation of the supervisor, employees may be granted paid leave (o allend training seminars o
improve skills to thewr work responsabilities o fo attain skills thal would qualify them for other bargaining
Lnit positions, District will pay this cost of he seminar for all sapproved framing.

Pre-approved axpanses for lodging are mied o the rate of a medium peiced holel in the area. Lodging or maais
may be pre-approved for a larger amount Il special circumatances require the amployes |o sty of sal ol @ paniculsr
gte. For travel requring an overmight slay, pre-approved expenses for meals up 1o $24.00 per day we allowed
For travel not requiring an ovemight stay, pre-approved expenses for meais up 1o §8.00 per meal s allowed

B8  Miktary Leave
Tha Disdrict agraes thal milsary leeve shall be granted pursuant o lowa Code J2A 28

87  UnonLeave
AL the raquest of e Unon, employees shal be grantad an unpaid keave of absence 1o Umnion acivives op to 30
days per year subject 0 the Deainct inding & suitable replacement  Such employees shall sccumulate SensOnty

o like poeiSon ot the rale of pay in ofect at the time of relum e abowa, Linicn members may
alact i =k varaton o eamed compenaatory e in lieu of Bave of absence withou! pary

Ba

Excopt an atherwise provided for in this Agreament, leave without pay be from the immediste

Diztrict fanm mmmmdmmmmuwhmm

The employes shall ba sskod o explain tha repson for any leave Uima reguested The Distrct shall requirg an
employea 10 use sccumulied pald leave prior o receiving approval Tor unpaid laave except in mstances of Union
leave or except in emergancy inclement waathear.

The District recognites cerain requests for leave without pay may be govemned by the Family Medical Leave Act
(FMLA).

89  JuoDuly

An employes shall suffer no loss of salary by reason of jury duty or if subposnasd for reasons due to empioyment
with the distnct (except if the subpoena is Bsued on behadl of the empioyes or the Uinlon). YWhen jury duly pay has
bean received, the Distrct may requine a copy of e check. The employes shall then forwerd a chiock equal 1o jury
duty pay to he District  There shall be no loss of regular pay

VWhen an employes is reguived 10 report for ury duty during the day (for more than fouwr howrs) that empioyes shal
be excusad bom ey work shilt for that day

2310 Ussofisave
Use of leaves i this article shall be taken in 31 keast hatf day or half shift mcraments
an

EMLA
Employees shall be entitied o family and modical leave 1o the same sxtent and subsect 0 e Kame e and
condiBons as sef forth in the Family and Moadscal Leave Act of 1883, including any subsoquent ameandrmants
thereto, and the regulations issued mplemanting the Act No provision of the Act is diminished by the inclusion of
this provision In this contract nor are (he pre-existing family or medical leave provisions of this contract
diminished by the inciusion of this provision in this contract

Should an employes wilize FMLA for thelr own health condition, the Chstrict will utilize pald leave in the flkowing
order Sick Leave, Personal Leave, and Family liness Leave Should an employes utiize FMLA for the sericus
health condibon of a family member (father, mother, son, daughler, wife, husband, and domestic parne
(individuaity and residing with the employee), the Distnct will utilize paid leave in the foliowing order.  Familly

10



Iness Loave, Personal Loave, and Sick Leave  The District will not move (o another category of leave until
exhiausting the previous one

A doctor's statement or medical verification will be required for FMLA extending beyond i (6) waaks FMLA
lzave has & maximum limit of twaive (12) wesks

ARTICLE IX
WORKERS' COMPENSATION

u P
mnﬂﬂmwmmﬂmwnhﬂﬂmm
Comgansaton forms and nformation gvasabile

Empicyees ahall not be roguiresd o ulikze sick keave, vacabion, or samed compenEaiony Bme pnor o uliising
workers compensaton benefits  Upon requid!, empioyess may Suppemant workers coOmpansation benefits wish
Socreed Sith lEave vicabon, of edimed compensatory Bme however, the total CoOmMpEniaton fMokved Ehall nof
excesd the amployes's present saiary.

ARTICLE X
HEALTH AND SAFETY

101

An employes with salely concerng should repon those concerns (o the immediale supervisos, If the employes s
not satisfied with the response or resolution, the employss may report the concern o the appeopriate
Superintendent or Suparintendant’'s Designes. Wrilen concerns will recesve wrillan responsas within a reasonable
time, These concerna may Include a request for protective wear If appropriate.  Tha safely concems and the
District’s response or resolulion shall not be sulsect to the procedunes of Articha I,

102 Tock and Equipment
The District shall continue praparty insurance of amployees’ personal tools that are necassary for the performance
of the employees' responaibilties and kept on the Distnct's premises.

103 Clolhing
The Destict shal provide manbenance and rades workers with enifonms

Bus Deivers. PhysiCals 88 required Dy statute, will be paid by the Distict.  AS bus driver physiCals will be done at
the Destrict-approved prowider locaton

When the District's approved provider sends he empioyes to their personal physician 1o compléle their fequired

physical, any cost up 1o the Districls curment reimbursement rate amount incurred by the employee, shall be paid
by the District,

105 TImining
The District will provida all required tralning and will consider developing addibonal tralning programs as requested
by the employees. Employees shal receive their reguiar pay while attending fraining progmamas.
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ARTICLE Xi
SAVINGS CLAUSE

in the evers aty Ace. Sacton of porbon of s Agreement shoukd be i srvsiid and uranforceable by OparEhon
of lmw of by any tibunad of compedent unsdcion, Sech decsson shial apply ondy 1o the speciic Anfcle Seclion, of
portion Barec! specifiod in T SSCON, and UPon ESuBncE of Such & decison, the DBINC End the Unon agies 1o
memedistely regotate A subsifute o B mvaladatod Artcks SBCHON, &F pOrEon Mernol

Whin [hes SONErRCT 18 @ MulDle-year contnt and ME CErtes thl 10 SoMEE oN DRovEsIonS Y subalfuion o Hifeen
115) calendas days foliovwng e st of negotiations the parfies shall submi o srbirabon under the e of Asicile
Hoof Fws Agreemend  When s conbiact & & sngle yaar conirect Adgotisbons for subatitube provaicns shal oo
urmg reguiar annual negonishicns

ARTICLE i
TERMS OF AGREEMENT

Thin Agreeenent atall be in full fonce mnd sMact ke 8 pariod of ifwes (3) yaars bagnning July 1, 2022 and snding
Juné 30 20056 Upon termnation of the Agreement all obiigations under the Agresme are sulomatically canceled

In Withess Whered!, he partes herelo have caused this Agresmant 1o be signed by ther fespective presdents.
aBsated 1o by ihelr respective chesl negalislors. and Mell aames placed hateon all on the __ day ol Aprl 2022

UE Local 880
Mewion Commundy Schools Classified Siaff
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Tentative Agreement
Between the Newton Community School District Board of Directors and
The United Electrical, Radio and Machine Workers of America UE Local 898

The parties” negotiations teams have tentatively agreed the following contract
modifications for the 2023-2024 school year and will recommend these modifications to the

School Board and the Assoclation membership for ratification:
APPENDIX A: BASE WAGE

The packnage increase for 2023-2024 shall be in sccordance with the Salary Agresment in the
Appendix (and attached to this Tentative Agreement).

Tentative Agreement by mﬁzﬁ Tt

Association Chief Negotator Date
%A S tez3
Board Chiel Negotiator Date
Ratified by the ﬁﬁuﬁ&ﬁ;nm s f z&,
Association President Dhate

Ratified by the School Board: .f%
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APPENDIX A: BASE WAGE
. Base Wago
= FY24 = 4.00%

The Mewton Community Scheal District and the UE agree 1o re-open the stonomic piece sach year of this
agreement

I. Base Rates and Transibian [ New Hire Rates for 2023-2024

Application of thesa increases 10 individuats in the unit ia provided 1o the union in B side letter a3 pat of this
agresment.

WAGE SETTLEMENT FOR 23-24

23-24

Bus drivers:

Base 530.91Mmr
Activity S18.72Mr
Custodians:

FT Base $18.02M%r
FT 513 BOMr
Food Service:

-Diriver $16 Gamr
Ii-Baker 18 10
l-MEHS §16.62mr
M-Elam §15.32%mr

Lead Saale wilchen worker as designatad by the
District  Addiona| 50 3 per hour

Maintenanca:
Base £26 32
Maint 1 $13.59Mr
Maint 2 $21.88Mr
Educational Associates:
B1661Mhr
Crossing Guards:
$13.31r
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Tentative Agresment
Between the Mewton Community School District Board of Directors and
The United Electrical, Radio and Machine Workers of America UE Local 898

The parties’ negotiations leams have tentatively agreed the following contract
modifications for the 202420235 school year and will recommend these modifications to the
School Board and the Association membership for matification:

APPENDIX A: BASE WAGE

The package increase for 2024-2025 shall be in socordance with the Salary Agreement in the
Appendix {and attached to this Tentative Agreement).

Tentative Agreement by: W R A

Association Chief Negotintor Date
= Q!rg{gﬂf
Board Cluef Negotiator Date

Ratified by the Association: Tlgei 5‘7—3_2)_. L=w)Z "”:j

Assoclation President Dhate

Ratified by the School B-.m:d.-/ (géx., /Z/\ &A’ o/do2y

Board ident Daile
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APPENDIX A: BASE WAGE

I. Baes Wage
» FY25—3.00%

The MNewion Community Schoaol District and the UE agree io re-open the economic piece each year of this
agreemaent.

IL Base Rates and Transition / Mew Hire Rates for 2024-2025

Application of thees increases to individuals in the unit is provided io the union in & side letter as part of this
agresment.

24-25
Bus drivers:
Bass 531.84hr
Aoty F20.00'hr
i..’.'.‘ua.iudl:anu:
FT Basas F19.90%r
PT Base H15.00%r
Food Service:;
I-  Driver £17.83'hr
[I- Main Beken'Cook S17.23%r
- ElemMI3/HS £16.74'hr

Lead Sateflite kitchen warkar g3 deskgnalad oy the
District:  Addifional 30230 per hour.

Maintenance:
Base 527 EBRhr
hézint 1 F15.00'r
haint 2 H23.08'hr
Educational Associates:
316,75k
Crossing Guards:
§15.00'hr
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